
BRANSTON PICKLEBALL CLUB

CONSTITUTION

1. Name

The unincorporated association shatt be catted Branston Picktebatt Ctub (hereinafter catted the
'Ctub').

2. Affitiation

The Ctub shal.t be affitiated to Picktebat[ Engtand, the nationaI governing body of the sport in
En gta nd (hereinafter ca lted the'Govern ing Body').

3. Aims and Objectives

The Ctub is estabtished to: /
/

a) positivety promote Picktebatt to its members and to newcomers who tiF in the vicinity of
the ctub;and /b) offer coaching and competitive opportunities to att those members who wish to ptay,

inctuding participation in appropriate leagues.

4. Equatity Statement

4.1 The Ctub is futty committed to the principles of the equatity of opportunity. No
participant or volunteer of the Ctub wit[ receive less favourabte treatment on the grounds of
gender, age, colour, disabitity, ethnic origin, parentaI or maritaI status, retigious be[ief, socia[
class or sexuaI preference than any other. The Management Committee wi[[ make available its
Equat Opportunities poticy to its members.

4.2 The Ctub wit[ ensure that there is open access for att those who wish to participate in the
activities of the Ctub, in whatever capacity and that they are treated fairty. The Ctub recognises
its Legat obtigations not to discriminate and witt regard discrimination by any participant or
votunteer as grounds for disciptinary action under the Club's Disciptinary poLicy and procedure
in comptiance with ctause 12 betow.

5. Wetfare Statement

The Ctub recognises its responsibitity to safeguard the wetfare of att chitdren, young peopte and
vutnerabte adutts who are in membership of the CLub. The Ctub witt aim to provide good quatity
Picktebatt in a safe environment by adopting the procedures and working practices of the
Governing Body's welfare poticy, and adopt a tocatWetfare policy & procedure relevant to the
running of the Ctub.

6. Membership

6.1 The Ctub sha[[ consist of the Officers (of the Management Committee) and the
members.

6.2 Membership of the Ctub is open to junior and senior individuats. A junior member is
defined as a person under the age of eighteen.



6.3 ln accepting membership, a person agrees to abide by the Constitution & poticies of the
Ctub (inctudingthe Ctub's Code of Conduct), the decisions of the Management Committee, and
the regutations of the Governing Body.

6.4 The Management Committee shatt be responsibte for considering whether apptications
for membership shoutd be accepted and may refuse an apptication on the grounds that
membership would be prejudiciat to the objectives of the Ctub€et out in clause 3. This decision
shatt be made in accordance with the Club's EquatOpp6fi-unities poticy.

6.5 Attapptications for membership shatlSe accompanied bythe membership fees defined
in ctause 7.

6.6 Attfutty paid up members (whether they are junior or senior) shatt be entitted to attend
and vote at GeneraI Meetings.

6.7 Membership of the Ctub witt be suspended where a member faiLs to pay their
membership and session fees by the date required and witt be unabte to participate in any event
organised by the Ctub, representing the Ctub in competitive match pl.ay, participating in

Management Committees and attendance at any General Meeting. Membership wil.L be
terminated where a fee remains unpaid after a reasonabte period of time (as def ined by the
Management Committee) fottowing notice given to the member in writing.

7. Membership Fees

7.1 Annual membership fees shat[ be set at the Annual GeneraI Meeting.

7.2 Annual membership fees sha[[ be cottected in the first month of each financiat year (as

defined in ctause 9.3) and are payabte to the Ctub in a manner to be defined by the Ctub
Treasurer.

7.3 Session fees (inctuding practice, coaching, and sociaI ptay) witt be set by the
Management Committee.

8. Management Committee

8.1 The Management Committee witt act for the members of the Ctub and shatt be
comprised of the fotlowing nominated Officers:

i. Chairperson;
ii. Secretary;
iii. Treasurer;
iv. Wetfare & Equatity Officer; and
v. Other Officers as required by the Management Committee.

8.2 These Officers shatt be appointed at the AnnuaI GeneraI Meeting and hol.d their posts for
a catendar year but may seek re-etection at the fotlowing year's AGM.

8.3 The Management Committee may co-opt any member to the Management Committee
untit the next AGM where there are vacancies in the Management Committee, as tong as the
number of co-optees does not exceed the number of etected Officers.

8.4 Every Officer shatt act honestty, in good faith and in the best interests of the Ctub whil.st
exercising their powers and discharging their duties. The Officers wit[ exercise due care,
ditigence and skittthat a reasonabte and prudent person woutd exercise in comparable



circumstances. Any tiabitities incurred shalt fatt upon the membership of the Ctub providing the
Management Committee acts in accordance with the Constitution and this ctause.

8.5 The Management Committee shatt meet bi.monthty (orwhen determined bythe
Chairperson) provided seven days notice has been given and the $ecretarywil.t convene at[
meetings.

8.6 The quorum necessaryfor Management Committee meetings shatt be 3.

8.7 Al.t Officers of the Management Committee witt have 1 vote and votes wi[ be determined
by a simpte majority. ln the event of a tied vote, the Chair may exercise a casting vote.

8.8 The Management Committee shatt be responsibte for interpretingthe Ctub Constitution
in retation to the operation of the ctub's affairs. Proposed amendments to the Constitution can
onty be agreed atthe AGM.

8.9 The Management Committee may appoint any sub-committees it may deem necessary
to deal with the matters of the C[ub, and proceedings of the sub-committees witt be reported to
the Management Committee by a representative of that sub-committee.

9. Finance

9.1 At[ monies raised by, or on behatf of the Ctub shatt be apptied to further the aims and

objectives of the ctub and for no other purpose.

9.2 The Ctub Treasurer is responsibte for coltecting membership subscriptions and
maintaining the financiat accounts of the Ctub detaiting att income received and expenditure
made.

9.3 The financial year of the club start$ on 1 
st January and ends on 31 "t December.

9.4 The funds of the ctub shatl be todged at a bank or buitding society in an account in the
name of the Cl,ub. Al,t payments drawn on the account shatt be approved by either the
Chairperson, Secretary or Treasurer, and transacted on the bank account by a different Officer
to the approver.

10. Annuat General Meeting and other meetings

10.1 The Annual General Meeting (AGM)of the Ctub shal,t be held at such time and ptace as
determined by the Management Committee within three months of the end of the Ctub's
financia[ year. At this meeting, the fottowing business shatt be conducted:

i. Presentthe annuat report of the Management Committee;
ii. Present the financial statement of accounts up to the end of the financial year;

iii. Eteetion sf members to the Management Committee; and
iv. Setting of allfees payable bythe members; and
v. Any other business deemed retevant bythe Management Committee or submitted to the

Secretary seven days prior to the notice of the AGM being issued.

14.2 The Secretary shatt give no less than 21 days notice of the date of the AGM to al.t

members.

10.3 AtL etections of Officers shatt be confirmed at the AGM. The Secretary shoutd receive a[[

nominations for Officer's posts not [ess than seven days priorto the notice of the AGM being



issued. Nominations shatt require two supporting signatures from members of the Cl.ub etigibte
to vote. No nominations can be accepted from the floor of the meeting.

10.4 The quorum for general meetings shal.t be the higher of 5 members or 20o/o of the totat
number of futty paid up members present who are etigibte to vote.

10.5 An Extraordinary Generat Meeting (EGM) shatt be catted by an application in writing to
the Secretary signed by not [ess than the higher of 7 members or 25o/o of the total. number of
fuLLy paid up members. The Management Committee shatl have the discretion to catt an EGM by

decision ol 2/3 majority of its Officers. The Secretary witt give notice to members within 7 days
of receipt of apptication for the EGM and give 14 days notice of the EGM to at[ members.

11. Voting Procedures for alt General meetings

11.1 Att futty paid up members are entitted to vote at attgeneral meetings and shat[ have
equaI voting rights.

11.2 A resolution shatt be carried by a simpte majority of those present and voting, except
when the motion is a ConstitutionaI amendment, which shat[ require a two-thirds majority.

1 1 .3 ln the event of equal votes being cast, the Chair shatt have a casting vote in addition to a
detiberate vote.

11 .4 Where there are more Officer vacancies in the Management Committee than
nominations, then the positions wil.l, be fitted uncontested at the AGM.

12. Disciptine and Appeats

12.1 The Management Committee shatt have the authority as defined in the Ctub's
Disciptinary poticy to take appropriate disciptinary action against any member of the Ctub, and
the discretion to terminate membership or refuse renewaI of membership if any person is found
to have not adhered to the Ctub's Code of Conduct.

12.2 Where a disciptinary issue invotves the welfare of a chitd or vutnerabte adul.t then the
Governing Body witt be informed prior to the disciptinary hearing , and the outcome of the
hearing and any appeat.

12.3 Att individuats have the right to be heard by the Ctub Management Committee prior to
any finat decision being made, and wi[[ have the right to appeal any disciptinary decision made
by the Management Committee.

12.4 Any request made for an appeaI hearing shoutd be made to either the Secretary or
Chairperson within 14 days of the Disciptinary decision.

12.5 An appeat hearing should be convened within 14 days of the request for an appeat being
submitted.

12.6 An appeat hearing should be convened by a member of the Management Committee
and no more than four additionat Ctub members who are independent of the originat
disciptinary hearing and subsequent decision.



1 3. Dissotution procedures

13.1 ln the event of the Ctub ceasing to exist and fottowing the discharge of aLt debts and
[iabitities, any assets at the time of dissoLution shat[ become the property of the Governing
Body. No member shatt obtain any asset from the Club.

13.2 The Ctub may be wound up upon a motion proposed and seconded by Ctub members
and passed by a two-thirds majority at a speciaI meeting convened for that purpose fottowing a
written request signed by the higher of 7 members or 25o/o of the total number of futty paid up
members.

14. Review of the Constitution

14.1 This Constitution shoutd be reviewed a minimum of once every two years by the
Management Committee. Any amendments to the Constitution can only be agreed ordinarily at
the Ctub's AGM.

14.2 However, where the activities of the Ctub are proposed to change, then the Management
Committee must proactivety review if changes are required to the [egaI form of the Ctub and
seek any amendments at an EGM for the change in tegat form. This may inctude estabtishing a

trade for profit, emptoyment, owning assets, and/or signing a [ease agreement.

14.3 Proposed additions to, or atterations of the Constitution shatt be submitted in writing to
the Secretary not less than 28 days before the date of the next AGM. Att suggested amendments
shoutd be signed and seconded. No motion invotving an amendment to the Constitution may
be proposed from the ftoor of a meeting.

14.4 ln the event of a proposaI for amending the Constitution being submitted, the Secretary
shatl inform the membership of the proposed motion not less than 21 days prior to the AGM.

14.6 Any atteration to the Constitution shatl require a two-thirds majority of members voting
and present.

14.7 At[ matters arising that are not provided for by the Constitution witt be deatt with by the
Management Committee, whose decision shatt be finat.
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